
In you organization, do you have training 
workshops or courses on sensitizing employees 
on the need for diversity & inclusion

All

No Training 46%

Yes, more than
once a year 32%

Yes, once a year 22%

No Training 44%

Yes, more than
once a year 33%

Yes, once a year 23%

No Training 59%

Yes, more than
once a year 28%

Yes, once a year 13%

I find it more di�icult to take direction from a 
superior of the opposite sex

All
Disagree 81%

Agree 19%

Disagree 83%

Agree 617%

Disagree 72%

Agree 28%

I believe having more women in leadership roles 
creates an environment that is more accepting of 
female perspectives

All
Disagree 44 %

Agree 56%

Disagree 48%

Agree 52%

Disagree 28%

Agree 72%

gender perception

survey 2019.

I believe that women experience more 
obstacles to career growth than their male 
colleagues

fair or balanced? 

All
Disagree 41%

Agree 59%

Disagree 48%

Agree 52%

Disagree 12%

Agree 88%

I have experienced or know of women who 
experienced hiring bias as a married woman who 
might avail maternity benefits in near future

All
Disagree 49%

Agree 51%

Disagree 46%

Agree 54%

Disagree 63%

Agree 38%

I feel comfortable discussing gender bias issues 
or incidents in the workplace with my 
manager/reportees

All
Disagree 39%

Agree 61%

Disagree 33%

Agree 67%

Disagree 66%

Agree 34%

I have experienced or know of women who 
missed out on growth opportunities/received a 
poor performance rating owing to their going 
on/returning from maternity leave

All
Disagree 43%

Agree 57%

Disagree 38%

Agree 662%

Disagree 59%

Agree 41%

I feel more competitive with my peers
who are of the opposite sex

All
Disagree 53%

Agree 47%

Disagree 59%

Agree 640%

Disagree 29%

Agree 72%

I believe I am paid fairly for the same role / 
work, compared to my colleagues from the 
opposite gender

All
Disagree 40%

Agree 59%

Disagree 39%

Agree 61%

Disagree 50%

Agree 50%

how strongly does your organization feel
about diversity at workplace?

All
Disagree 45%

Agree 52%

Disagree 49%

Agree 51%

Disagree 28%

Agree 72%

I believe that women should not necessarily earn 
equal pay if their employer gives them more 
flexibility than men - maternity benefits, flexible 
working hours, extended time o� etc...

All
Disagree 72 %

Agree 49%

Disagree 70%

Agree 31%

Disagree 85%

Agree 15%

how strongly does your organization feel
about an inclusive workplace

All
Disagree 44 %

Agree 55%

Disagree 48%

Agree 52%

Disagree 29%

Agree 72%

At some point in the past year, I have felt 
intimidated or outnumbered by the opposite sex 
at my workplace

All
Disagree 67 %

Agree 33%

Disagree 74%

Agree 25%

Disagree 31%

Agree 69%

I believe that women make better 
managers / leaders

All
Disagree 81 %

Agree 19%

Disagree 83%

Agree 17%

Disagree 72%

Agree 28%

women as managers / in leadership positions

perceptions

If I was the victim of sexual harassment at work, 
I would rather quit my job than report it

All
Disagree 19%

Agree 64%

I don’t Know 17%

Disagree 17%

Agree 69%

I don’t Know 15%

Disagree 28%

Agree 44%

I don’t Know 28%

I have witnessed/come to know of acts of sexual 
harassment in the last 12 months at the 
workplace

All
Disagree 62%

Agree 18%

Not Applicable 19%

Disagree 62%

Agree 16%

Not Applicable 22%

Disagree 63%

Agree 28%

I don’t Know 9%

Do you have faith in the sexual harassment 
committees at your workplace

All
Disagree 66%

Agree 34%

Disagree 69%

Agree 631%

Disagree 53%

Agree 47%

In your organization, are the programmes for 
returning mothers to re-join the workforce 
adequate?

All
Disagree 26%

Agree 59%

I don’t Know 14%

Disagree 19%

Agree 65%

I don’t Know 16%

Disagree 56%

Agree 34%

I don’t Know 9%

organizational interventions
safety, support & structures


